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Job Description

Job Title:
Empowerment Evaluator (exempt position)

Position Reports Directly to:
Director of Special Projects
Work Experience/Educational Requirements:

FCADV seeks a highly qualified and enthusiastic individual with strong academic credentials and professional experience to oversee the ongoing evaluation of primary prevention of intimate partner violence (IPV) programs. The Empowerment Evaluator (EE) possesses at minimum, a Master’s Degree in program evaluation or related field with a quantitative area of specialization and three years of directly related experience in program evaluation. This position is located in Tallahassee with moderate, primarily in-state travel. National travel is required approximately two to three times per year.
Job Summary:

The EE oversees evaluation of FCADV’s Primary Prevention Initiatives and of the state level Prevention Strategic Plan implementation. The EE is responsible for providing evaluation related training and technical assistance to certified domestic violence center primary prevention staff.
Principal Job Duties:

· Design and conduct program evaluation studies for domestic violence centers and FCADV working in collaboration with the Centers for Disease Control and Prevention (CDC) and other funders. Prepare guidelines, reference materials, and protocols for implementation of the evaluation studies including but not limited to processes such as pilot testing, sampling, data collection, data coding, and data storage.  Exercise oversight of the implementation of evaluation tools and strategies used in studies, providing training and guidance to staff as necessary to assure that effective evaluations are conducted.  

· Develop instruments, tools, and strategies for collecting data needed by the centers and FCADV to inform their programs and services, including but not limited to questionnaires, tests, focus groups, interview protocols, assessments, and use of other existing data.  Align these evaluation methods with those required by the CDC. Determine and share information on the reliability and validity of any instruments or protocols that are used.
· Organize, analyze, interpret, synthesize and summarize data from evaluation studies. Produce oral and written reports based on these data that are methodologically sound and meet the guidelines and requirements of  FCADV, state and federal governments, and other external agencies.

· Provide guidance and consultation to FCADV on appropriate evaluation models and methodologies in support of program decision-making, program development and improvement, grant proposals, strategic initiatives, and other related work of the domestic violence centers and FCADV.  

· Recommend strategies and systems for data collection and maintenance to support the ongoing needs of the domestic violence centers and the FCADV.

· Participate as an active member of the FCADV Prevention Team, assisting the team to meet strategic objectives and providing leadership to the evaluation activities of the team.

· Help to build evaluation capacity among FCADV’s Prevention Team members.
· Collaborate on FCADV Intimate Partner Violence (IPV) draft and final reports to funders. Examples include: Evaluation Capacity Assessments, Evaluation Plans, Sustainability Plans, and Continuous Quality Improvement Plans.

· Additional duties as assigned.
Knowledge and Skills:

· Candidates should posses a minimum of a Master's degree in a quantitative area of specialization and three years of directly-related experience in program evaluation.  Doctorate level encouraged to apply.
· Rigorous training in both qualitative and quantitative analysis, diverse research and evaluation designs, and writing evaluation results.

· Graduate level training in research methodology and statistics.

· Skill in using statistical software such as SPSS, SAS, STATA, or Microsoft Excel for advanced statistical analysis, as well as common database and office software.

· Demonstrated expertise in the design and conduct of program evaluation studies.  Experience with studies related to statewide programs or services preferred.

· Excellent analytical skills, including policy and program outcome analysis.

· Excellent interpersonal skills including the ability to function in a team setting, to lead or facilitate meetings, and to communicate effectively with staff, faculty and higher level administrators.

· Superior oral and written communication skills, including experience writing technical, analytic and evaluation reports.

Working Conditions: 

The Empowerment Evaluator position requires a moderate amount of in-state and limited national travel. The individual in this position will travel to FCADV sponsored institutes, meetings, on-site trainings, as well as national prevention meetings. The FCADV workplace is fast-paced and goal oriented. FCADV is an Equal Opportunity Employer.
