The Director of Programs for The Shelter is responsible for the overall implementation of all programs services and activities associated with domestic violence program deliverables in Collier County Florida. With strategic visionary leadership the Director of Programs ensures the advancement of the vision and mission of The Shelter and all organizational goals and outcomes, relative to the Program Department. Responsibilities include, but are not limited to:

· Provide leadership to 40 staff and numerous community based initiatives
· Develop cutting edge collaborative relationships and programs that meet the evolving needs
of survivors and the community
· Ensure exemplary service, fiscal responsibility, strategic direction, and staff development. 
· Redesign existing programs and services as needed by leading the strategic planning process
· Provide educational training seminars and symposiums
· Collaborate with community agencies creating a coordinated community response that ensures a continuum of services for the population served

Requirements:
· Master’s Degree in social work or related field
· Four years of supervisory experience
· Demonstrated ability to work synergistically as part of a leadership team
· Minimum of four years experience in social service program or agency
· Experience working with women’s issues preferred
· On-going training in management and communication skills; mandatory annual domestic 
violence training
· Knowledge of criminal justice system and laws pertaining to domestic violence
· Understanding of and willingness to promote non-violent issues; be sensitive to domestic
violence issues
· Cooperative, diplomatic, and able to relate to all types of individuals
· Organized; able to manage multiple priorities; able to work without direct supervision
· Excellent verbal and written communication skills
· Experience with strategic planning and advancing strategic initiatives
· Experience managing budgets, grant writing, and research best practices

Must be physically mobile and able to sit, stand, bend, stoop, and lift 20 pounds.
The Shelter for Abused Women & Children complies with the Americans with Disabilities Act of 1990 and support to the Deaf or Hard-of-Hearing in accordance with Section 504 of the Rehabilitation Act of 1973.  The Shelter is an equal opportunity employer.  We adhere to a policy of making employment decisions without regard to race, color, age, sex, religion, national origin, disability, sexual orientation, or marital status.  We assure you that your opportunity for employment with us depends solely upon your knowledge, skills, and abilities.
The job description may also be accessed through our website, www.naplesshelter.org, by clicking on Who We Are/Employment Opportunities.  

Resumes should be e-mailed to info@naplesshelter.org.  

